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MINISTRY OF LABOUR , EMPLOYMENT AND REHABILITATION 
( Department of Labour and Employment) 

NOTIFICATION 

New Delhi, the 22nd July 1970 
S . O . 2539 — In pursuance of section 17 of the Industrial Disputes Act , 1947 
( 14 of 1947) , the Central Government hereby publishes the following award of 
Le National Industrial Tribunal, New Delhi, in the industrial dispute between the 
employers in relation to the Life Inşurance Corporation of India and their work 
ien , which was received by the Central Government on the 14th July , 1970 . 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , NEW DELHI 

REFERENCE NO . NIT - 1 OF 1969 

REFERENCE No. NIT - 2 OF 1969 
In the matter of Industrial dispute between the Life Insurance Corporation of 
India , “ Yogakshema" , Madame Cama Road , Bombay, and their workinen As re 
presented by : 

( 1) All India Insurance Employees Association Calcutta . 
( 2 ) All India National Life Insurance Employees Federation, Bombay . 
( 3) All India Life Insurance Employees Association , Calcutta . 
(4 ) L . I. C . Higher Grade Assistants Association , Calcutta . 
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PRESENT : 

The Hon ble Shri D . S . Dave , Retired Chief Justice , Rajasthan High Court , 
Presiding Officer , 


APPEARANCES : 
For the Empolyer. Shri N . V . Phadke, Advocate , with , Shri Bhagwandas 

Hiralal Bhukhanwala , Deputy Secretary, Life Insurance Corporation 
of India and Shri Anant Waman Dharwadkar , Assistant Secretary 

(Personnel), Life Insurance Corporation of India . 
For the Workmen , - Shri M , K . Ramamurthi, Advocate , with , Shri Madan 

Mohan , Advocate, and Shri Saroj Chaudhuri, Shri S . N . Bhowmik , and 
Shri T . R . Chouhan on behalf of All India Insurance Employees Asso 
ciation . 


Shri V . C . Gopalkrishnan , with , Shri N . Chakravorty , and Shri T . N . Krishoan 

on behalf of AN India National Life Insurance Employees Federation . 
Shri P . K Bose , with , Shri S . K . Thanawala , and Shri R . M . Menezes, 

on behalf of All India Life Insurance Employees Association . 
Shri L . N . Trikha, on behalf of L . I. C . Higher Grade Assistants Association , 
For the Petitioners in Applications Nos . Misc . /NIT / 27 / 70 and Misc . / 

NIT / 30 / 70 . — Shri P . S . Khera , Advocate , with , Shri S . R . Iyer and 

Shri K . L , Chawla . 
For the Petitioners in Applications Nos . Misc / NIT / 31/ 70 and Misc ./ 

NIT / 32 / 70 . — Shri P . S . Khera , Advocate . 
For the petitioners in Application No. Misc ./NIT / 36 / 70 . - Shri J. P . Goyal. 


AWARD 


By Notification No. $ . 0 . 615 dated the 10th February , 1969, published in the 
Gazette of India Extraordinary of the same date , the Central Government in exer 
cise of the powers conferred by section 7B of the Industrial Disputes Act , 1947 
( 14 of 1947) (which will be hereinafter referred to as the Act ) , constituted a 
National Industrial Tribunal with headquarters at New Delhi and appointed me as 
it3 Presiding Officer . This Notification has been reproduced in Appendix I. 

By an Order No . S . O . 836 dated the 1st March , 1969, published in the Gazette 
of India Extraordinary of the same date , the Central Government, in exercise 
of the powers conferred by sub - section ( 1 ) of section 33B of the Act transferred 
from the National Industrial Tribunal, Calcutta, to this Tribunal, the proceedings 
in relation to the dispute between the management of the Life Inyurance Corpora 
tion of India , Bombay (hereinafter referred to as the Corporation ) and their 
workinen . This Notification has been reproduced in Appendix II. The Reference 
was registered here as Reference No. NIT - 1 of 1969 (hereinafter referred to a 
Reference No . 1 ) . 

Before Its transfer to this Tribunal, the dispute wag pending before the Nationa 
Industrial Tribunal, Calcutta , to whom it was initially referred by the Departmen 
of Labour and Employment vide Notifcation No. S .O . 4299 dated the 28th Novem 
ber . 1968 , published in the Gazette of India Extraordinary of the same date . Thi 
Notification is annexed as Appendix III The terms of reference of the said dispute 
were as follows : 
" Whether the demands made on behalf of the Class III and Class IV 

employees of the Life Insurance Corporation of Indila under the follow 
ing heads are justified ? If so , to what extent, and to what relie 

are the workmen entitled and from what date ? 
1. Revision of the scales of pay of different categories of workmen . 
2 . Revision of Dearness Allowance. 
3 . Grant of special pay to certain categories of workmen 
4 . Payment of other allowances. 
5 . Revision of the existing provident fund , pension and gratulty schemes. 
6 . Medical benefits ." 
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In the Government Order referred to in the preceding paragraph only the 
undeintentioned three Associations of workmen had been made parties to the dis 
pute in opposition to the Corporation : 
( 1 ) All India Insurance Employees Association , Calcutta (Heareinafter 

referred to as AIIEA ) . 
(2 ) All India Life Insurance Employees Association , Calcutta (Hereinafter 

referred to as AILIEA ). 
(3 ) All India National Life Insurance Employees Federation , Bombay (Here 

inafter referred to as AINLIEF ) . 
Subsequently , the L . I. C Higher Grade Assistants Association , Calcutta (herein 
after referred to as LIC HGAA ) presented an application to the National Indus 
trial Tribunal, Calcutta , presided over by Shri B . N . Banerjee J . for belng implead 
ed as a party to the dispute . That Tribunal heard the application on the 30th 
January , 1969 , and passed orders impleading this Association also as a party . 

The record of proceedings was received by this Tribunal from the National 
Industrial Tribunal, Calcutta on the 18th March , 1969 . 


"The said record contained two applications dated the 15th ianuary, 1969 und 
the 22nd February , 1969, from the All India L .I. C . Stenographers Assuciation , 
Bombay (hereinafter referred to as "AILICSA ) praying that they may be added 
as a party to the proceedings before this Tribunal, and two applications both dated 
the with January , 1969 , from the AIIEA praying that the Trustees of the Life 
Insurance Corporation of India Provident Fund No . 1 and the Life J: surance Cor 
poration of India (Oriental, Pension Fund may be impleaded as parties to the 
dispute . 

The applications of the AILICSA were heard on the 15th April, 1969 . It was 
subinilled on behalf of this Association that the stenographers had to form a sepa 
rate Association in 1963 as their interests were not properly represented in the 
past and that out of a total of about 800 stenographers in the Corporation , about 600 
were members of their Association . The applications were contested on behalf 
OLAJIEA , AILIEA and AINLIEF , and it was urged that AILICSA should not be 
impleaded as a separate party because all the stenographers were already repre 
sented by these Associations and tho stenographers being workmen of the Corpora 
tion were party to the Reference before the Tribunal in view of the provisions of 
sect du 18 of the Act . It was, however , conceded by them that when the pay scales 
oľ stenographers are considered , the representatives of the ALICSA may be heard , 
in case it is felt by that Association that its interests have 10t been properly watch 
ed by the other three Associations referred to above. On behalf of the AILICSA 
also it was stated by its President that the Association need not be impleaded as a 
separate party and that the stenographers would be satisfied il a representative of 
their Association is heard when the pay scales for stenographers are col_ sidered , 
In the circumstances, the application of the AILICSA for being impleader as a 
Sepirate party was rejected . 


The two applications of the AIIEA dated the 27th January , 1969 , referred to 
above were heard on the 28th May , 1969 and the Trustees or the Lie Insurance 
C 

mporation of India Provident Fund No. 1 and the Life Insurance Corporation of 
India (Oriental) Pension Fund were ordered to be impleaded as parties to the 
Reference before this Tribunal 

In April 1909 all the four Associations who were parties to the disputo Aled 
applications for the grant of interim relief. These applications were heard in April 
and May 1969 and interim relief was awarded on the 23rd Julie 1969 . This Interim 
Award has been published in the Gazette of India of the 19th July , 1969 ride 
Department of Labour and Employment Notification No . So . 2798 , dated the 2nd 
July , 1989 . 


By an Order No. S . O . 3447 dated the 22nd August , 1969 published in the 
Gazette of India of the 30th August, 1969 , the Central Government, in exercise of 
the powers conferred by section 7B and sub - section ( 1A ) of section 10 of the Act 
made another Reference covering some more Items pertaining to the dispute bet 
ween the Corporation and its workmen , This Notification is annexed as Appendix 
IV . The terms of reference in this case were as follows: — 
· Whether the demands made on hehalf of the Class Ill and Class IV emplo 

yecs of the Life Insurance Corporation of Inala under the following 
heads are justified ? If so , to what extent, and to what rellet are the 
workmen entitled and from what date ? 
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1. Leave fare facilities ; 
2 . Outft for Class IV employees ; 
3 . Special increments ; 
4. Subsistence allowance ; 
5 . Travelling allowance and daily allow ance ; 
6 . Leave rules including holidays; 
7 . Rules regarding piomotions." 


Ithis Reference was registered as Reference No, NIT - 2 of 1967 (hereinafter referred 
to us Reterence No. 2 ). 


It may be noted here that both the References, namely , Reference No . 1 and 
Reference No . 2 , arise out of the same charters of demands and they pertain to 
Industrial dispute between the same parties. Some items which were not included 
in Reference No. 1 were later on included in Rcference No . 2 . Both the Rete encos 
are, therefore , consolidated and it would be proper to dispose them off by one 
award , 


A brief history of the dispute giving rise to the References has already been 
given in the Interim Award and need not, therefore, be repeated . 


By common consent of the vepresentatives of the Associatloris and the Corpora 
tion it was decided that the items mentioned in the Schedulcs to the Oiders of 
Reference should themselves be taken to be the issues in this case . On y four 
more issues were added - two in Reference No. 1 and two in Reference No . 2 at 
the instance of the Corporation , 


The documentary evidence in Reference No . 1 continued to be filed by the 
parlies till the 22nd July , 1969 . In respect of Reference No . 2 , the parties generally 
states that they would rely on the documents Aled in Reference No . 1. The wit 
nessos clied by the Associations were examined by them and cross examined by the 
counsel for the Corporation in September and December 1969 and Febiuary and 
March 1970 . In all 27 witnesses were cxamined - 18 produced by the AILEA , 2 
by the AILIEA , 3 by the AINLIEF and 4 by the LIC HGAA , The Corporation was 
to poduct its cvidence after the evidence of the Associations was to be over . 


Beiore the cross -examina ion of the General Secretary of the AIIEA , who was 
its last witness , could be completed , the AIIEA and the AINLIEF filed appl.cations 
Praying that the proceedings before the Tribunal may be adjourned to enable them 
to hold bipartite negotiations with the Corporation . This prayer was supported 
by the LIC HGAA algo, One month s adjournment was accordingly allowed by 
Order duted the 24th March , 1970 . Subsequently , a joint application was flled on 
behalf of all the parties praying for further adjournment on the ground that nego 
tiations for an amirable settlement were still continuing. Further adjournment 
was, therefore, allowed upto the 22nd May, 1970 , 


On the 22nd May , 1970 the counsels and representatives of all the parties sub 
mittal that they had not been able to arrive at a mutual settlement and that the 
proceedings should start from the stage where they were left on the 24th March . 
1970 . Accordingly , cross- examination of the General Secretary of the AIIEA , 
which lud not been completed, was resumed on the 10th June, 1970 ard was 
completed on the next day . 


On the 10th Junc, 1970 Shri P . K . Bose, General Secretary, AILIEA , filed an 
application along wi h an affidavit and a copy of the dratt proposals containing 
the offer which was said to have been made by the Corporation during the hipar 
tite negotiations held in April and May 1970. In the application it was prayed that 
the evidence forwarded therewith should be brought on record An applicntion 
was also Aled on behalf of AIIEA to examine its Vice - President, Shri Chandra 
shekhar Boge , about the offer made by the Corporation during the negotiations, 
On the 15th June, 1970 an alldavit was Aled by Shri Chandrashekhar Bose indicat 
ing the proposals made by the Corporation during the bipartito negotiations and 
the amendments sugg sted in those proposals by the AIIEA . It was contended on 
bah91€ of the Corporation that evidence regarding the offer made during the nego 
tiations could not be admitted . The caso was, therefore isted for henring on the 
28th Jure . 1970 , for arguments regarding the admissibility of these affidavits and 
for cross- examination of the said witnesses, by the Corporation , if recrssary . 
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Befor the said date of hearing , the Corporation and the four Associations of work 
nien who are parties to the dispute , filed on the 23rd Junc, 1970 two Juint applica 
tions (registered as Applications Nos Misc /NIT / 28 / 70 and Misc / - IT / 39 / 70 ) 
saying that they had arrived at a mutual settlement in both the References and 
that an Award may be given in these References in terms of the settlements 

It would be proper to reproduce here in entirely the upplirations as also the 
sett enents nied therewith 

APPLICATION No MISC / NIT / 28 / 70 
Before the Honourable Shri D S Dave , Presiding Oncer 
CENTRAL GOVERNMENT NATIONAL INDUSTRIAL TRIEUNAL AT 

NEW DELHI 
In the matter of an Industrial Dispute 

AND 
In the matter of Ref No NIT 1 of 1969 

BETWEEN 
The Management of the Life In -urance Corporation of India , Bombay 


AND 

Their Workmen 
Reapertfully Sheweth 

That the parties to the above Reference have come to an amicabe Settlernent 
in respect of all the items of Reference and the matters incidental thereto The Settle 
ments ruly entered into and signed and cated by a l the parties to the Reference 
is aute ved hereto 

It is therefore , humbly prayed that this lion ble National Industrial Tubunal 
MAV te pleased to make an Award in terms of the haid Settlement as so annexed 

And for which the parties ds in duty bound sha l ever pray . 
Datel a New Delhi this the 201h of June, 1970 . 


Yours faithfully 

For and on behalf of 
The Life Insurance Corporation of India , 

(Sd ) T A Pai, Chairman 


For and on Behalf of the 

Workinen , 
(Sa ) Saror CIIAUDHURI, 
(Designations General Secretary 
All India Insurance Eriployees 
Association 

(Sd.) N CHAKRAVORTY , 
(Designation ) General Secretary 
All India National Life Insurance 
Employees Federation . 

(Sd ) PROFULLA KUMAR Bose , 
(Designation ) 
All India Lite Insurance Employees 
Association 

( Srl ) C ROY , 
(Designation ) 
LIC Higher Grade Assistants 
Association 
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BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , NEW DELHI 


in the matter of an Industrial Dispute 

AND 
In the matter of Reference No NIT - 1 of 1909 

BETWEEN 
The Life Insurance Corporation of India 


AND 

Thelr Workmen 
Repreented by 

( 1) All India Insurance Employees Association , 
( 2 ) All India National Life Insurance Employees Federation . 
( 3 ) All India Life Insurance Employees Association . 
(4 ) LIC Higher Grade Assistants Association 

MEMORANDUM OF SETTLEMENT 

Short Recital of the Case 
Whereas the parties representing the workinen had submitted their charter of 
demands to the Life Insurance Corporation of India for revision of the sca .es of 
pay, allowances and other terms and conditions of service ; 

And whereas the Life Insuarnec Corporation of India had carried on negotia 
tiong with the All India Insurance Employees Association , the then recognised 
Union under the Code of Discipline in Industry : 

And whereas these negotiations ended in a failure ; 

And whereas, on failure of the negotiations, the Government of India , in 
exercise of the powers conferred by Section 7 - B and sub - section (1A ) of Section 
10 of the Industrial Disputes Act , 1947 ( 14 of 1947 ), referied by its Order dated 
28th November 1968 the 6 items mentioned in the Schedule to the Refence for 
adjudication to a National Industrial Tribunal at Calcutta , 

And whereas subscquently by an Order dated 1st March 1969 the reference 
pending before the said Tribunal was transferred to a National Industrial Tribunal 
at New Delhi for adjudication ; 


And whereas by its subsequent Order cated 22nd August 1969 the Government 
of India referred the 7 items referred to in the Schedule to the reference for adjudi 
caton of the said National Industrial Tribunal at New Delhi. 


And whereas the parties had fled their respective Statements of Claim and 
Written Statements before the said National Industrial Tribunal, New Delhi; 


And whereas after the proceedings had lasted for about a year before the said 
National Industrial Tribunal, the parties had expressed a desire to hold bipartite 
talks with a view to exploring the possibilities of reaching an amicable settlement 
outside the proceedings before the said National Industrial Tribunal; 


And whereas the talks were held at Bombay and New Delhi between the afore 
said parties to the said reference between 8th April 1970 and 18th June 1970 ; 


And whereas the parties agree that in the settlement of the issues in dispute 
It is necessary that the objectives of Nationalisation , viz- . 
(i) development of life insurance business to the best advantage of the 

community : 
(ii) spreading the message of life insurance as far and as wide as possible ; 
( ili) effective mobilisation of people s savings 
(lv ) complete security to policyholders; 
(1 ) prompt and efficient service to the policyholderg; 
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( vi) conducting of business in a spirit of trusteeship . with utmost economy 

and with the full realisation that the money belongs to the policy 

holders , and 
( vil ) economic premium rates, 
should be achieved and the settlement would be purposeful and conducive to public 
Interest only if, and to the extent that these objectives are realised . 

And whereas the parties to this settlement pledge themselves to co -operate in 
creating a healthy climate of industrial relations with a view to improving the 
efficiency of the Organisation and its services to the policyholders so that the 
objectives of Nationalisation of life insurance are achieved and every possible effort 
is made for a reduction of the expense ratio of the Corporation 
Now it is hereby agreed by and between the Parties hereto as follows 

Terms of Settlement 

REFERENCE NO NIT -1 or 1969 
ISEM No 1 ---Revision of Scales of Pay of different categories of workmen 

The existing scales of pay shall stand revisced as under – 
( a ) Scales of Pay 
Class IV 
Swcереге 

Rs. 111 — 3 — 12 - 4 - 176 - - 6 - 200 ( 22 years ) 
Peons 

R $ 116 — 3 — 137 – 4 – 181 — ( - - 205 ( 22 years ) 
Driveis Rs 101 – 5 – 206462_ 0 

( 13 ycars ) 
Class III 
Record Clerks 

R $ 145 — 5 — 18047- 215 - EB 

250 -- 8 - 290 — 10 — 300 - 15 - 330 ( 25 ylais ) 
A93 stants 

R 170 7 - 177 — 8 - 265 - IC - 265 

12 – 305 — 15 — 380 E B — 200 - 500 25 years ) 
Stenographers 

Rs. 196 - - 12 - - 220- - 15 - 325- 20 
385 - EB - 20 — 545 

( 20 years) 
* Section Heads Rs . 210 — 10 — 220 - -15-- 325 — 2C 

(21 years ) 
Higher Grade Acniant. . P 245 - 5 - - 326 - 26 - EC - I 
20 — 600 — 25 - 650 

(21 years ) 
Sup - ntendents , · R $ 330 — 25680 – 36 — 740 

( 16 ycu1s) 


588 


*NOTE Assistants who are promoted to the Section Head s cadre on and after 
1st April 1969 wil have the option to continue in the revised scale of pay for the 
Assistants and get the appropriate revised Special Pay as specified under Item 
No ( 3 ) below or to be Atted in the new scale of the Section Ileads at one stage 
Huove the next higher stage in the new scale for the Seçtion Fleacis provided that 
where the başıc piy in the Assistant s scale is a stage in the new Section Heads 
scale , the basic pay shall be fixed at the stage in the new scale which is next above 
his basic pay in the Assistant s scale Such option shall be exercised within two 
months of the date of promotion and the option once exercise shall be final 
(b ) Method of Frantion in the New Scales 

Class IV – Fixation shall be on the basis of stage to stage 
Class III -- Other than Section Heads Axation shall be as under — 
1st Step — The basic pay as on 31st Morch 1960 in the existing scales of pay 

will be increased by 28 per cent 
2nd Step - With referance to the basic pay thus arrived at fixation in the 

new scales will be done at a stage which is equal to the amount of 
başir pay determined as above and if there is no such stage, at the 

next higher stage 
Section Heads — Section Heads will be first fitteri in as above into the scale of 
Assistants After that is dorie , to the basic pay $ 0 Axed in the Assistant s scale , 
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the special pay as shown below will be added and then they would be Atted in 
the revised scale at a stage which is equal to the basic pay plus Special Pay so 
arrived at and if there is no such stage then at the next higher stage . For the 
purpose of fixation into the revised scale , the existing Special Pay shall stand re 
vised as under : 


- - - 


- 


- 


- 


- 


- 


- 


Existing Special Pay 


Revised Special Pav 


Rs. 30 .00 p .m . 
Rs 35.00 p .m . 
Rs. 40.00 p . n . 


Rs. 40 . 00 
Rs. 45 . 00 


Rs. 55 .00 


A Chart showing the fxation in the revised new scales is annexed . 
ITEM No. 2 - Revision of Dearness Allowance 


The existing scheme of Dearness Allowance shall stand revised as under : 

Index All India Average Consumer Price Index Numbers for Iridustrial 
Workers . 

Base Year. -- 1960 = 100 . 


Rate of Neutralisation .- - 75 per cent in the case of Class III employees and 100 
per cent in the case of Class IV employees . 


Revision of D . A . – On quarterly basis for every four points rise or fall. 

Rate . — 3 per cent in the case of Class III enployees and 4 per cent in the case 
of Class IV employees. For this purpose , quarter will mean a period of 3 months 
ending on the last day of March , June , September or December . The Anal index 
figures as published in the Indian Labour Journal will be the index figure which 
shall be taken for the purpose of calculation of Dearness Allowance . For the pur 
pose of calculating Dearness Allowance for a particular month , the quarterly 
average for the last quarter for which the final index figures are available on the 
15th day of that month shall be taken . For example , if the Dearness Allowance for 
the month of April is to be calculated , the quarterly average for the last quarter 
for which the Anal index figures are available on the 15th of April will be taken . 
Actual payment of this revised Dearness Allowance will be made in the month 
following that in which the relevant index fgures are available . 


NOTE : ( 1 ) Basic salary shall include Special Pay where the same is paid . 


( ii ) " Additional D . A ." in those cases where the same is paid at present shall 
continue to be paid in addition to the D . A . as set out above. 


Rate of D . A 


Months 


Class 
III 


Class 
IV 


Related to 
index figures 


- 


- 


- 


- - 


54 % 


172 


168 


April, 1969 . . . . 
May to July 1969 . . 
August to October 1969 . . 
November, 1969 to April , 1970 


. 
. 
. 
. 


. 
. 
. 
. 


. . 
. 
. 
. 


$ 1 % 
54 % 
57 % 


72 % 
68 % 
72 % 
76 % 


172 


176 
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ITEM No 3 . - Grant of Special Pay to certain categories of workmen . 

The existing Special Pay available to the following categories of employees will 
stand revişed as under : 


Chiss IV 


Existing 


Reviscd 


Head Peons, Liftmen & Watųh - Rs. 5,- p .m . Rs. 10 /- p . m . 

men 
Cluss III 
* Section Heads 

Rs. 30 - p . m . Rs. 40 - p . m , 
Rs. 35/ - p . m . 

Rs. 45 - p . m , 

Rs. 40 - P . m . Rs. 55 / - P . m . 
Stenographers 

Rs. 10 - p , m . 

Rs. 20 - P . m . 
Rs. 20 - P . m . 

Rs. 30 - p . m , 
Rs. 30 / - pm 

RS 40 / - pm . 
Rs. 40 / - p . m . 

Rs. 55 / - p . m . 
Rs. 50 - p . m . 

Rs. 65 - p . n . 

Rs. 50/ - p . mn . 
Internal Audt Assistants Ro. 30 /- p . m . Rs. 40 - p . m , in the first five 

years of serv ce 93 Internal 
Audit Assistants. Rs. 45 / 

p . m . in the 0 :xt five years 
of service as Internal Audit 
Assistants . Rs. 50, - p . m . 
aft r ten years of servioc ad 

Internal Aud t Ass 8 ants, 
Cashiers who are now gitting a Functional Allowa CC , w 11 nsttad , draw a Special Pay of 

R > . 25 - P . m . 


* NOTE : Employecs who upi lor the new scalc foi Secticn Huads specificd in Item No. I 

abive , shall not be entitled to any Special Pay. 
ITEM NO. 4 - Payment of Other Allowances. 

The amount of Functional Allowance admissible to the following ca egories of 
employees will stand revised as under : 


Categories of employees 


Existing 


Revised 


Typists, Telephone Operators , Addre 

$ 310g Mich nc Operators , Punch Rs. 15,- p m Rs. 25 - p . m . 
Card Operators , Comptometer 
Operator , Projectionists receiving 

an allowance 
Banda an ! Djblicatng Mach ne Operators 
who are in Record Clerks Grade 

Nil 

Rs. 15 , - p . th . 
House Rent Allowance 

The ex st ng House Rent A lowance w Ilstand revised as under : 
Class III employecs 

. . . Rs. 20 - p m . 
Class IV employecs . . . Rs. 15 / - p . m . 
City Compensatory Allowance 
City Compen atory Allowance will be paid at the rate of Rs. 10 - per month for all Class 

III and Class IV empluyecs at the following 16 cities : 
I . Bombay 

2 Delhi 
3 Calcutia 

4 Madras 
5 Ahmedabad 

6 Bangalore 
Poona 

8 Hyderabad 
Kanpur 

IO Lucknow 
II Nagpur 

12 Varanasi 
13 Agra 

14 Allahabad 
15 Jaipur 

16 Madurai 


onuw 
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Wuter Scarcity Allowance : 

Water Scarcity Allowance will be paid to Class III and Class IV employees at 
places where such allowance is paid by the Central or the State Governments at 
the same rate and for the same duration and on the same terms and conditions as 
may be prescribed by the Central/ State Governments concerned , 
Hill Allowance : 

There will be no change in the exisling provisions as set out in Schedule II to 
the (Staff ) Regulations, 1960. However, Mercara will rank for paynient of Hill 
Allowance . 


ITEM No. 5 - Revision of Existing Provident Fund, Pension and Gratuity Schemes. 

( a ) Provident Fund .--- As against the present Eligible Pay , contributions to the 
Provident Fund shall be made on the full basic pay including Special Pay . The 
rate of contribution shall continue as at present viz . 8 - 1 / 3 % of basic pay including 
Special Pay . 

(b ) Gratuity . As against the present Eligible Pay , full terminal pay including 
Special Pay would be taken into account for the purpose of calculation oť the 
Gratuity amount. While for the Arst 15 years the Gratuity shall be at the rate of 
one month s terminal basic pay including Special Pay for each coinpleted year of 
service , for period of service in excess of 15 years , the rate shall be half a month s 
terminal basic pay including Special Pay for each completed year of service , so 
however that the total Gratuity shall not exceed a maximum of 20 months termi 
nal basic pay Including Special Pay or Rs. 30 ,000 / - whichever is less . 

( c ) Pension Scheme. - The workmen agree to withdraw this itein from the 
reference. The Management, however, agree to examine and discuss the existing 
rules of the Pension Schemes separately , 


ITEM NO . 6 -Medical Benefits 

The existing medical benefit of Rs. 50 / - per annum per employee will stand 
wcreased to Rs. 100 / - per annum . It will not be necessary to produce any medical 
bills for this benefit . In addition to the above the following fuither medical 
benefits will be available . 

In respect of Ave major diseases , viz ., cancer , tuberculosis, poliomylitis; leprosy 
and mental diseases, medical expenses shall be reimbursed as folluws : 


Naine of diseases 


Maximum amount rcinibursitie 
for th continous print 

of illness 


Leprosy 
Tuberculosis . 
Cancer 
Polismyelitis , 
Mental diycases 


Rs, 500 / 
Rs. 1, 000 - 
Ry, 1, 200 - 
R9, 600 , 
Rs, 500 - 


The Corporation shall reimburse to the employee the amount of medical, sur 
gical and hospital expenses that are actually and necessarlly incurred by him on 
account of his own illness arising from any of the five diseases mentioned above, 
The maximum amount reimbursible in respect of the above mentioned five diseases 
during the entire period of his service shall not exceed Rs. 1800 / - (Rupees one 
thousand eight hundred only ). 


Employees undergoing major surgical operations would be entitled to reimburse 
ment of expenses actually and necessarily incurred in respect of such cperations 
including operation theatre charges, surgeon s fees and Anaesthetist s fces not ex 
ceeding Rs. 500 / - (Rupees Ave hundred only ) for each such major operation . The 
maximum amount reimbursible under this head during the entire period of his 
service shall not exceed Rs. 1000 / - (Rupees one thousand only ). 

NOTE . - Major surgical operation will mean operations of the sodomen , chest 
or brain requiring the administration of an anaesthetic and amputation of entire 
hand or foot . 
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Explanation . If any question arises whether any particular operation is a 
major operation or not, the ques . ion shall be referred to the Managing Director 
whuse decision shall be final. 
General 

1. Firation of Salary on Promotion , - ( 1 ) The basic pay of an empioyee on pro 
motion to a higher scale shall be fixed at one stage above the next higher stage 
in mne scale to which he is promoted . 

Provided that where the basic pay in the lower scale is a stage in the higher 
scale , the basic pay shall be fixed at the stage in the higher scale which is next 
above his basic pay in the lower scale . 

Provided further that the basic pay shall be fixed at the minimuin of the higher 
scale where such Axation regulis in an increase in basic pay of atleast one incre 
ment in the lower scale . 

( 2 ) A Class IV employee on promotion to Class III shall be granted a Personal 
Allowance to protect the remuneration in the lower cadre drawn at the time of 
promotion . The quantum of Personal Allowance to be so granted shall be equal 
co the diference between : 
( a ) the total of his pay, Dearness Allowance , H . R . A ., City Compensatory 

Allowance ( if any ) , Hill Allowance ( if any ), immediately before his 
promotion and a sum equal to 12 % oľ his pay in the lower cadre in 

respect of bonus admissible to him in Class IV , and, 
( b ) the total of pay in the Class III scale fixed for him : D . A ., H . R . A ., CCA . 

( if any ), Hill Allowance ( if any ) and a sum equal to 121 of his pay 
in the Class III cadre in respect of bonus admissible to him in 
Class III. 


NOTE -- Additional Dearness Allowance, if any , drawn in Class IV would con 
cinue to be drawn separately after promotion to Class III . 


The Personal Allowance calculated in the manner prescribed above shall remain 
unultered till the total remuneration of the Class IV employee pronoted to Class 
III reaches the level of remuneration applicable to the maximum of the scale of 
the grade in Class IV from which he was promoted . Personal Allowance shall 
cease to be payable at a stage where the total remuneration ( inclusive of Bonus) 
of the concerned employee in Class III is equal to or more than the total remunera 
tion ( inclusive of Bonus ) at the maximum of the Class IV grade from which he was 
promoted . 

Employces in Class IV who were promoted to Record Clerks cadre prior to 1st 
April, 1969 will also be granted Personal Allowance on the basis and subject to 
the conditions specified above with effect from 1st April, 1969 . 

11 , Increments after reaching the marimum of the scale . - In respect of 1.1 
ployees whose basic pay is fixed at the maximum of the new scale on 1st April, 
1969 , under the Method of Fixation referred to in clause (b ) of Item I ahove , or 
will be reaching the maximum at any time thereafter during the period of their 
service, the Management will consider , subject to the record of work of the em 
ployees being found satisfactory , granting of one additional increment for every 
two years of service put in by them after 1st April, 1989 or after the date of their 
reaching the maximum of their respective scales it later , as the case niay le, at 
the rate of the last Increment drawn in the scale and further subject to a maxi 
mum of three such increments . 

III , Increment in lieu of stage to stage fixation . - Such of the Ciass III em 
ployees who do not obtain a stage to stage fixation of their basic pay under the 
method of fixation laid down in Clause (b ) of Item No. 1 above , shall be granted 
one additional increment on 1st January, 1972 . In respect of those employees who 
reach the maximum of the new scale after 1st April , 1969 , their hastc pay as on 
1st January , 1972 and thereafter shall be fixed at the same level to which they 
would have reached if they had been fitted in on a stage to stage basis in ist 
April, 1969 and subsequently become entitled to increment/ s under clause II above . 

The Corporation will grant the additional increment referred to above with 
effect from 1st April , 1971 instead of 1st January , 1972 if the total First Year 
Premium Income for life insurance business of the Corporation in the year 1971 
72 , excluding the premium for Group Insurance, comes to Rs. 50 crores or more . 


1124 


THE GAZETTE OF INDIA EXTRAORDINARY 


[ Parr II 


If such premium income exceed Rs. 50 crores in the year 1970 - 71 itself, the afore 
sald additional increment will be given with etfect from 1st April, 1970 . 


In respect of employees in Class III who have not been fitted in on a stage to 
stage basis under clause (b ) of Item No . I above and who retire or die between 
1st April, 1969 and 1st January , 1972 , the gratuity beneft will be determineri on 
the basis of the salary that they would have received on the date of their retire 
ment or death had they been fitted in on a stage to stage basis on 11 April, 1969. 


IV . Option to employees who had opted for the grades of erstwhile insurers.--- 
Employees who continue to be governed under the old scales of their erstwhile 
insurers will be allowed the option to come over to the new scales of the Corpura 
tion . The fitting in of the basic pay of such employees shall be as under : 


The basic pay shall be fitted in in the Corporation s scales ( as at 1st September , 
1956 ) as if they had not opted out for the old scales of their erstwhile insurers and 
their salaries shall be notionally fixed in the current scales of the Corporation as 
on the 31st March 1969. Thereafter , they shall be Alted in in the new scales in 
accordance with the method of Axation mentioned under clause ( b ) of Item No. I 
above. 


V . Ad Hoc Payment for the Years 1967 and 1968 , - All permanent employees 
who were in the service of the Corporation as on 1st January , 1967 and who con 
tinued in service till 31st March , 1969 as also those who died or retired botu cen 
1st January , 1967 and 31st March , 1969 will be paid a lump sum of Rs. 250 / 
( Rupees two hundred and Afty only ). All permanent employees who joined the 
service of the Corporation between 1st January, 1967 and 31st March , 1989 and 
who continued in service till 31st March , 1969 will be paid a proportionate amount. 


Period of settlement - 1st April, 1969 to 31st March 1973 (both days inclusive ). 


All the demands raised by the workmen before this Hon ble National Industrial 
Tribunal which constitute the subject matter of this reference are hereby fully and 
completely settled and disposed of. 


Signed at New Delhi on this 20th day of June 1970 . 
For and on behalf of 

For and on behalf of the workmen . 


The Life Insurance 
Corporation of India 
( Ed.) T. A . PAI. 

Chairman , 


(Sd .) SAROJ CHAUDHURI, 

General Secretary. 
All India Insurance Employees 
Association . 
( Sd .) N . CHAKRAVORTY , 

General Secretary . 
All India National Life Insur 
ance Employees Federation , 
(Sd.) PROFULLA KUMAR BOSE , 

General Secretary , 
All India Life Insurance Em 
ployees Association , 

( Sd.) C . Roy, 

General Secretary , 
LIC Higher Grade Assistunts 
Association . 


Witnesses ; 
1 . ( Sd.) N . V . NAYUDU , 
2 . N . S . GHANEKAR 
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(APPLICATION No. Misc ./NIT / 29 / 70 ) 

Before the Honourable Shri D . S . Dave , Presiding Officer. 
CENTRAL GOVERNMENT NATIONAL INDUSTRIAL TRIBUNAL AT NEW DELHI 

In the matter of an Industrial Dispute 

AND 
In the mater of Ref. No. NIT - 2 of 1969 

BETWEEN 
The Management of the Life Insurance Corporation of India, Bombay 


AND 


Their workmen . 
Respectfully Sheweth : 

That the parties to the above Reference have come to an amicable Settlement 
In respect of all the items of Referetice and the matters Incidental thereto . The 
Settlement, duly entered into and signed and dated by all the parties to the Rete 
rence is annexed hereto . 

It is, therefore , humbly prayed that th s Hon ble National Industrial Tribunal 
may be pleased to make an Award in terms of the wair! Settlement as so annexed . 

And , for which the parties , as in duty bound all ever pray . 
Dated at New Delhi this the 20th of June. 1970 . 

Yours faithfully , 

For and on behalf of 
The Life Insurance Corporation of 

India 
(Sd .) T . A . Pal. 

Chairman 
For and on behalf of 

The Workmen 
( Sd .) SAROJ CHAUDHRI, 

(Designation ) General Secretary , 
All India Insurance Employees Association 

(Sd.) N . CHAKRAVORTY , 

(Designation ) General Secretary , 
All India National Life Insurance 

Employees Federation . 
( Sd .) PROFULLA KUMAR BOSE , 

(Designation ) General Secretary , 
All India Life Insurance Employees 

Association 


( Sd. ) CHITTARANJAN Roy , 

(Designation ) General Secretary . 
LIC Higher Grade Assistants Association , 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , NEW DELHI 
In the matter of an Industrial Dispute 

AND 
In the matter of Reference No. NIT - 2 of 1969 . 

BETWEEN 
The Life Insurance Corporation of India . 
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AND 

Their workmen . 
Represented by: 

( 1) All India Insurance Employees Association . 
( 2 ) All India National Life Insurance Employees Federation , 
( 3 ) All India Life Insurance Employees Association . 
( 4 ) LIC Higher Grade Assistants Association . 

MEMORANDUM OF SETTLEMENT 

Short Recital of the Case 
Whereas the parties reprosenting the workmeni had submitted their charter 
of demands to the Life Insurance Corporation of India for revision of the scales 
of pay, allowances and other terms and conditions of service ; 

And whereas the Life Insurance Corporation of India had carried on negotla 
tions with the All India Insurance Employees Association , the then recognised 
Union under the Code of Discipline in Industry : 

And whereas these negotiatlong ended in a fallure ; 

And whereas , on failure of the negotiations , the Government of India , in 
exercise of the powers conferred by Section 7 - B and sub -section ( 1A ) of Section 10 
of the Industrial Disputes Act ( 14 of 1947 ), referred by its Order dated 28th 
November 1968 the 6 Itemsmentioned in the Schedule to the Reference for adjudica 
tion to a National Industrial Tribunal at Calcutta ; 


And whereas subsequently by an Order dated 1st March , 1969 the reference 
pending before the said Tribunal was trangferred to a National Industrial Tribunal 
at New Delhi for adjudication ; 

And whereas by its subsequent Order dated 22nd August 1969 the Government 
of India referred the 7 terris referred to in the Schedule 10 the reference for 
adjudication of the said National Industrial Tribunal at New Delhi; 


And whereas the parties had Aled their respective Statements of Claim and 
Written Statements before the said National Industrial Tribunal, New Delhi; 

And whereas after the proceedings had lasted for about a year before the said 
National Industrial Tribunal, the parties had expressed a desire to hold bipartite 
talks with a view to exploring the possibilities of reaching an aniicable settlement 
Outside the proceedings before the said National Industrial Tribunal; 

And whereas the talks were held at Bombay and New Delhi between the amore 
said parties to the said reference between 8th April 1970 and 18th June 1970 ; 

And whereas the parties agree that in the settlement of the issues in dispute 
It is necessary that the objectives of Nationalisation , viz . 
(1) development of life insurance business to the best advantage of the 

community ; 
( ii) spreading the message of life insurance as far and as wide as possible; 
( iii) effective mobllisation of people s sayings : 
( iv ) complete security to policyholders; 

( v ) prompt and efficient service to the po icyholders; 
(vi) conducting of business in a spirit of trusteeship , with utmost economy 

and with the full realisation that the money belongs to the policy 

holders ; and , 
(vii) economic premſum rales 
should be achieved and the settlement would be purposeful and conducive to public 
interest only iſ, and to the extent that these objectives are realised ; 


And whereas the parties to this settlement pledge themselves to co - operate in 
creating a healthy climate of industrial relations with a view to improving the 
efficiency of the Organisation and its services to the policyholders go that the 
objectives of Nationalisation of life insurance are achieved and every possible effort 
Is made for a reduction of the expense ratio of the Corporation 
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Now it is hereby agreed by and between the parties hereto as follows : 

REFERENCE NO, NIT - 2 OF 1969 
ITEM No. 1.- Leave Fare Facilities 

The workmen agree not to press this clamand for the duration of the Settlement 
ITEM No. 2.- Outfit for Clasz IV Imploy ’es 
Class IV employ - e wil he supplied uniforms under : 
Northern , Central and Eastern Zones.- - Two cotton uniforms once a year and 

one woollen uniform once in two years , 
Southern Zone. - - Except Mercara , Chikmaglur and Ooty , where one woollen 

uniform once in two years and two cotton uniforms once every year 
will be given , all the members of the sub - staff in other offices of the 

Southern Zone will be given three cotton uniforins every year . 
Western Zone - - Bombay Division .- - Exrept Jeep Car Drivers and Mobile Van 

Drivers and Attendants who get one woollen uniform once in two 
years and two cotton uniforms every year, all the rest of the members 
of the sub -staff would get three cotton uniformes every year as against 
the two at present. Nagpur, Nasik , Surut. P00124, Satara , Ahmedabad , 
Rajkot Divisions. - To al members of sub - stall , three cotton uniforms 
every year as against the present two, except in case of iftmen , 
watchmen , jeep car Drivers , mobile van Drivers and Attendants who 
will get two cotton uniforms every year and one woollen uniform 

every two years. 
Ag for Gardners and Sweepers, they will be given one woollen jersey nice in 
every two years , in addition to three cotton uniforms every year. 
ITEM No. 3. - Special increments. 

There will be no change in the existing rules governing the grant of special 
increments . However, employees who are in the services of the Corporation on 
Ist April 1969 will be granted special increment if they pass the presuribed 
technical examination by 31st December , 1975 . Those who had passed such 
examinations prior to 1st April 1969 but were not granted special ir. crements will 
be granted special increments with effert from 1st April 1969 in terms of the 
existing rules. 
ITEM No. 4 . - Subsistence Allowance . 

The existing provision pertaining to subsistenre grant will stand modified as 
under : 
(a ) Where the enquiry is domestic , for the first 90 days of suspension , 50 

per cent of the total salary which the employee would have drawn 
had he been on Privilege Leave ; 75 per cent of the total salary 

thereafter : 
Provided that where such enquiry is prolonged beyond a period of 90 days 

for reasons directly attributable to the employee , the subsistence 
a lowance shall, for the pcriod exceeding 90 days , be reduced to 1 /4th 

of such total salary . 
( b ) Where the enquiry is conducted by an outside agency , for the Arst 180 

days of suspension 50 per cent of the total salary he would have drawii 
had he been on Privilege leave; 75 per cent at the total salary there 

after . 
Provided that where such enquiry is prolonged beyond the period of 180 

days for reasons directly attributable to the employee, the subsistenco 
allowance shall, for the period exceeding 180 days , be reduced to 1 / 4th 
of such total salary . 

ITEM No. 5 - - Travelling Allowance and Daily Allowance 
The existing T . A , and DA. rules will remain unaltered excepting that in regard 
to Class III employees travelling on duty , the existing rules will stand modified 
as under : 
(a ) Where the journey undertaken on duty involves night travel, travel by 

Arst class will be admissible for the entire journey where a Class III 
employee has to travel only hy local trains having no second class 
accommodation , first class travel, cven where it does not involve night 
journey, would be admissible . 


- 


- 


- 


- 
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(b ) Where the journey on duty is required to be made by steamer / bus and 

where only two clas . cs - - upper and lower - - are available , journey will 

be permitted by the upper class in respect of Class III employees only , 
I1LM No. 6.- -Luule Rules Including Holidays. 

( a ) Leave Rules.-- There wil bc no change in the existing leave rules . How 
ever , casual leave not availed of by an employce in a casual leave year shall be 
converted into sick leave on full pay upto a maximum of two months and such 
SICK eave in lieu ol unavailed of casual leave in a casual leave year shall cover 
and above the maximum sick leave provided for in Regulation 64 of the Stall ) 
Regulations, 1960 . The maximum casua leave which may be converted into sick 
leave on full pay shall be subject to the limit of two months fur the entire period 
of service, 

Employees suffering fron , the five najor diseases of cancer , leprosy , T . B ., 
poliomyclitis and mental diseases who have no lenye to their credit will bo allowed 
further special sick leave on hall pay only for a period not exceeding six months. 

(b ) Ilolidays. — The existing rules will stand revised to provide that only thosc 
holidays which are declared by the respective State Governments / Central Govern 
Tent as bolidays under the Negotiable Instruments Act , 1881 (26 of 1881 ) but 
excluding such holidays as are expressly declared for the purpose of enabling Bunks 
co close their accuunts will be admissible to those employees who are now allowed 
22 full holidays and 3 half -holidays Where the number of such holidays is 23 or 
less in any calendar year , additional casual leave during the casual leave period 
for the year would be granted so that the total of holidays declared under the 
Negotiable Instruments Act and the additional casual leave granted as above does 
not exceed 23 days . This is without prejudice to the rights and contentions or 
the parties in pending cases before courts in respect of ernployees who are not 
getting 22 full holidays and 3 halt holidays now , 


ITEM NO . 7 . - Rules Regarding Promotions, 

The workmen withdraw this item from this reference . The Management agrees 
to hold discussions before 31st December 1970 with the representatives of the four 
parties representing the workmen in this reference for a review of the existing 
rules. 

Period of Settlement - - 1st April, 1969 to 31st March 1973 , both days inclusive , 

All the demands raised by the workmen before the Hon ble National Industrial 
Tribunal which constitute the subject-matter of this reference are herevy fully 
and completely settled and disposed of . 

Signed at New Delhi on the 20th day of June , 1970 . 
For and on behalf of 
The Life Insurance 
Corporation of Indla . 
(Sd.) T . A . Par, 

Chairman , 
Witnesses : 

For and on behalf oj 
(Sd. ) SAROJ CHAUDHURI, 

General Secretary . 
All India Insurance Employees Association . 

(Sd.) N . CHAKRAVORTY, 

General Serretary . 
All India National Life Insurance Employees 

Federation . 
1 . (Sd ) N . V . NAYUDU , 

(Sd . ) PROFULLA KUMAR BOST , 
2 . ( Sd .) N . S . GHANEKAR . 

General Secretary . 
All India Life Insurance Employees Association . 

(Sd .) C . Roy, 

General Secretary. 
L . I.C . Higher Grade Assistants , Association 


Gene 
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When the cases came for hearing on the 20th June, 1970 , the settlements in both 
the References were verified Irom the representatives of the four Associations noted 
above. They all prayed that this Tribunal should vive its award in terms of the 
settlements . Shri N . V . Phadke, learned Counsel appearing for the Trustecs of the 
Life Insurance Corporation of India (Qriental ) Pension Fund and the Trustees of the 
Life Insurance Corporation of India Provident Fund No. 1 , submitted applications 
10 the effect that the Trustees had no objection against an award being given by 
the Tribunal in terms of the two settlements referred abve. 

In the meantine, an application dated the 22nd June, 1970 (No. Misc . / NIT / 27 / 70 ) 
was presented on Lehalf of the AILICSA to the eifect that the settlement signed 
on the 20th June 1970 " does not take into account the legitimate interests of the 
Stenographers and the terms and conditions agreed to between the parties as appli 
cable to the Stenographers are in 110 way in coniormity with their original demands 
or in keeping with their duties." It was prayed that the Tribunal should withhold 
its sanction to the settlements and that the Association should be allowed to plead 
its case Independently on merits . It was also requested that the Association should 
he allowed to Ale its statement of claim and produce its evidence in support thereof. 
Just when this application was talcen up for hearing on the 26th June, 1970 , it was 
submitied by Shri S . R . Iyer , President of the Association , that the Association had 
Hled a writ application before the Delhi High Court and obtained an interim stay 
order . The same day Shri P . S . Khcra , Advocate , presented before the Tribunal 
a copy of the writ application Aled on behalf of 30 slenographers before the Hon ble 
High Court at Delhi, He also presented a copy of the interim stay order of the same 
date passed by the High Court . 

It was urged by learned counsel fur AIIEA on ihat day that the Tribunal should 
give its award in respect of all the Class III and Class IV employees of the Corpora 
lion who are bound by the settlements and that it way withhold Its award only in 
respect ot stenographers in pursuance of the interim stay order of the High Court . 
This request was also supported by Shri V . C . Gopalkrishnan , appearing for AINLIEF . 
Shri P . K Bose , appearing for AILIEA , and Shri C . Roy , appearing for LIC HGAA , 
however , wanted time to consult their Associations before expressing their views. 
Learned Counsel for the Corporation also wanted time and an adjournment was 
granted accordingly . 

When the case came for hearing on the 6th July , 1970 , Shri M . K . Ramamurthi. 
appearing for AIIEA , Shri P . K . Bosc, appearing for AILIEA and Shri V C . 
Gopalkrishnan , appearing for AINLIIF , again pressed that in order to enable the 
vast majority of workmen to get their relief, the Tribunal should give its award 
without loss of time in terms of the settlements for all categories of Class III and 
Class IV employees except the stenographers . It was strongly urged that the Award 
should not await the decision of the writ application , because the interim stay order 
of the High Court means to restrain the Tribunal from giving its award only with 
regard to stenographers who are comparatively in a very small number . This 
submission was supported by Shri N . V . Phadke, appearing for the Corporation . 

It would be pertinent to reproduce here the relevant portions of the Orders of 
the High Court dated the 26th June, 1970 and the 2nd July , 1970 . 


Extract from Order dated the 26th June, 1970 . 
" UPON motion made upto this Court by Sh . P . S . Khera counsel for the 

Petitioner and Upon considering the application under Section 151 C . P . C . 
( copy enclosed ) and after hearing counsel for the petitioner this Court 
Doth Order that you , your servants , employees or agents be and the 
same are hercby restrained from in any way giving effect to the 
bipartite settlement or passing an award thereon in so far as it rclates 
to the terms and conditions of employment relating to stenographers , 
till July 14 , 1970 " . 


Extract from Order dated the 2nd July , 1970 


" After hearing learned counsel for both the parties , today the 2nd day of July 

1970 THIS COURT NOW ORDER that the proceedings before the 
Tribunal shall continue in respect of stenographers as well as subject 
to the condition that the Tribunal shall not give its award in respect 
of the stenographers till July 15 , 1970 . AND THIS COURT DOTH 
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FURTHER ORDER that this will not have any effect upon the adjudica 
tion by the Tribunal in respect of 2nd February 1970 the merits of 
other categories of employees and the award in their cases may be 
passed , if so desired by the Tribunal ” 


It is clear that in the first Order dated thu 26th June, 1970 , the High Court had 
restrained the Tribunal from giving effect to the bipartite settlement or passing an 
award thereon only insofar as it related to stanogiaphers In the next Order dated 
the 2nd July 1970 , it has been clarified that the Tribunal shall not give its award 
on y in respecı of the stenographers till the 15th July , 19 , 0 and that its stay order 
will not have any effect in respect of other categories of employees and that the 
award in their cases may be passed if so desiied by the Tribunal 

Shri P S Khera , appearing for AILICSA and ten stenographers who had present 
ed a separate application on the 26th June 1970 (NO Misc / NIT / 30 / 70 ) also conceded 
on 6th July 1970 that his clients had no objection if the Tribunal gives its award 
in terms of the settlements in favour of all the categories of Class III and Class IV 
employees except the stenographers Only Shri L N Trikha appearing for the LIC 
HGAA , urged that the Tribunal should give its award in terms if the settlements in 
their entirety According to him the stenographers need not be excluded from the 
award , but this contention cannot be allowed in view of the said Oider passed by 
the High Court This Tribunal cannot give any award in respect of the stenographers 
so long as the stay order passed by the High Court is r ot vacated At the same 
time, the total number of stenographers being only about 800 it would be neither 
just nor propui tu delay the relief which the bulk of about 40,000 employees is to 
receive under the settlements 

A few applications have been received against the giant of award in terms of 
the settlements and it would be proper to deal with them now 

Two applications dated 1st July 1970 have been received on behalf of some 
Assistants One application ( registered as Apolicauion No Misc /NIT / 31/ 70 ) IS 
Signed by 22 Assistants and the other (registerea as Application No Misc / NIT / 32 / 
70 ) by 4 Assistants The four Assistants, who filed a sepa . ate application , are also 
signatories to the application submitted by 2 Assistants It is submitted by then 
that they are nou satisfied with the settlements and that they should , therefore , he 
given an opportunity to represent their case separately 

Another application ( 1egistered as Application No Misc /NIT / 36 / 70) has been 
Ieceived from 16 employees of the Corporation posted at Ghaziabad It is urged 
by them that City Compensatory Allowance should also be allowed to them just 
as it has been allowed to employees posted at Delhi under the settlements 

A fourth application dated the 4th July 1970 , ( registered as Application No 
Misc /NIT / 37 / 70 ) which purpoirs to have been signed by 33 err.ployees has been 
received from Poona It is sulm ted by them that according to the existing rules 
of the Corporation employees who are Graduate on the date of their confirmation 
are granted two additional increments It is prayed that similarly two adaitional 
increments sh uld be granted to those employees who were not Graduates when 
they were confirmed but who become Graduates later on at any time during their 
servic 

All these applications were board on the Ch July 1970 and were opposed by 
the Corporation as also by the represe atatives of AIIEA , AILIEA and AINLIEF 

I may first take up the two onplications of the Ass stants dated the 1st July 
1970 Both the applications an most ita lentical language the main difference 
Toing tnat in the application filca by 4 Assistants it has been further stressed that 
trev nere not members of any of the union then the Statements of Claims were 

i in both the anplications that the agreement arrived at between 

the 4 different emplo es unions does not represent the basic 

i loyees " and it " has v olated all norms of equity and justice by 
baite ing away the major interests of the employees" It is further submitted 
that it is a grave example of discr pinat or for certain classes of employees and 
therefore it is prayed that they should be giv n opportunity to represent their case 
since there was no representation for them 

It may be observed that the said a legati i ara of a very vague nature and 
there is no clear indication in the applications on to how the major interests of the 
employees were bartered away and how there was grave discrimination in cases 
of certain classes of employees The main purpose of the applications is to allow 
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the signatories to represent their casc Independently of the unions who are parties 
to the dispute in the Reference . The question for determination , therefore, is : - 
whether the petitioners can be allowod at this stage to represent their case 

independently of the unions which had raised the industrial dispute 
and espoused their cauşe . 


To my mind , this point is concluded by the pronouncement of their Lordships of the 
Supreme Court in the case betwcen Ram Prasad Vishwakarma and Industrial 
Tribunal, Patna , and others, 1961 I LLJ 504. In that case , one Ram Prasad Vishwa 
karma was a workman employer in the Digha Factory of Bata Shoe Company 
( Private ) Ltd , since 1943. In 1954 the management of the Company served him 
with a charge - sheet and terminated his services . An industrial dispute was raised 
by the union regarding the question of his dismissal and it was referred along with 
a number of other disputes to the Industral Tribunal, Bihar. On the 31st January , 
1957. the manageixent and the union Aled a joint petition or compromise scttling 
All disputes out oľ court . Prior to this , on the 12th January , 1957 , the applicant 
had Aled an application before the Tribunal that two of his co -workers be allowed 
to represent his case before the Tribunal instead oi the Secretary of the union , 
Shri Fateh Singh , as he had no faith in him and did not want his case to be 
represented by him . This application was dismissed by the Tribunal on the 26th 
February , 1957. On the 7th March . 1957, Ram Prasad filed a fresh petition that 
he had not authorized Shri Fateh Singh to enter into an agreement and that he 
and his agents should be heard before the disposal of the case . This prayer was 
not allowed and an award was given in terms of the compromise . Shri Vishwa 
karma then alled a writ petition before the Patria High Court , but since it was 
dismissed , he went in appeal, by sperial leave , to the Supreme Court . The question 
that arose for their Lordships determination was whether the appellant was entitled 
to separate representation in spite of the fact that the union which had cspoused 
his cause was being represented by its Secretary , Shri Fateh Singh . The appellant s 
Contention was that he was a party to the dispute and was entitled to representa 
tion according to his own liking After examining the scheme of the Industrial 
Disputes Art it was observer by their Lordship as follows: 
" It is now well - settled that a dispute between an individual workman and 

an employer cannot be an industrial dispute as defined in S . 2 ( k ) o 
the Industrial Disputes Art unless it is taken up by a union of the 
workmen or by a considerable number of workmen . In Central 
Provinces Transport Service , Ltd . 7 . Raghunath Gopal Patwardhan 
(1957 - I LLJ 27 ) , Mr Justice Venkatarama Ayyar, speaking for the 
Court , pointed out after considerine numerous decisions in this matter 
that the preponderance of judicial opinion was clearly in favour o 
the view that a dispute between an employer and a single employee 
cannot per sc be an industrial dispute but it may become one if it is 

taken up by a union or a numrer of workmen : 
" Notwithstanding that the language of S . 2 ( k ) is wide enough to cover 

disputes between an employer and a single employee " , obserbod the 
learned Judge , the scheme of the Industrial Disputes Act does 
appear to contemplate that the riachinery provided therein should 
be net in motion to settle only disputes which involve the rights of 
workmon as a class and that a dispute touching the individual rights 

of a workman was not intended to be the subject of adjudication 
under the Art , when the same had not been taken up by the union 

or a number of workmen ." 
" This view which has been reamrmed by the Court in several later decisions 

rerognizes the great importance in modern irirt strial life of collective 
bargaining between the workmen and the employers . It is well-known 
how hefore the days of collertive bargaining tabour vas nt a great 
disadvantage in obtaining reasonable terms for contracts of service 
from his employer . As trade unions developed in the country and 
collertive bargaining became the rule , the employers found t necessary 
and convenient to deal with the roprngentatives of workmen , instead 
of incl/vidual workmen , not only for the making or mortification of 
contracts but in the matter of taking disetrinary action against one 

or morn workmen and as refarrls all other disputra 
" The necessary corollary to this is that the individual workman is at no stage 

A party to the industrial rispute independently of the union . The 
union rir those workmen who have hy their sponsoring turned the 
individual dispute into an industrin dispute . man therefore claim to 
Have A say in the conduct of the proceedings before the tribunal." 
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It is rlear that in the above case , the specific question before their Lordships 
was whether Shri Vishwakarma could claim to represent his case Independently of 
the union which had espoused his causę . Athough it was urged on his behalf 
that the dispute related to him alone and that the officer of the union who appeared 
Lefore the Tribunal was a person on whose complaint his services were terininated . 
his appeal was dismissed on the ground that an individual workman is , at no 
stage, a party Independently of the union who, liv their sponsoring, had turned 
his dispute into an industrial dispute and that the union couid claim to have a say 
in the conduct of the proceedings before the Tribuna ). 

A similar question arose before the learned single Judge of the Calcutta High 
Court in A writ petition in the case between Rajdeo Prosad and State of West 
Bengal and others , 1962 I LLJ 618 . In that case , certain workinen numbering 171 . 
claimed to be represented by a trade union which had not sponsored the industrial 
Dispute referred to the Industrial Tribunal for adjudication . Their application was 
upposed by the union which had sponsored the industrial dispute the application 
of 171 workmen was dismissed by the Tribunal and a writ ariplication was Aled 
to challenge the corrertness of the decision of the Industrial Tribunal. The peti 
tioners before the High Court relied on the observations of their Lordships in the 
Supreme Court in the case of Manager , Hotel Imperial, 1959 II LLJ 553 , while the 
opposite party relied on the observations of their Lordships in Ram Prasad 
Vishwakarma s case, referred above. After considering loth the judgments the 
learned Judge observed as follows : 
" In the latter judgment, the carlier judgment of the Supreme Court was not 

considered and both the judgments do not speak in the same voice . 
But in the case of Manager , Plotel Imperial ( 1959 II LLJ 553 ) ( supra ). 
the point or derision was the competency or otherwise of the form 
of the reference , under S . 10 of the Industrial Disputes Act , in which 

it was stated : 
" Whereas , , . .. . it appears that an industrial dispute cxists between the 

management of the Hotel Workers Union . . . 
The objertion taken was that the referens was incompetent in as much as 

the union could not be made a party to the reference . In repelling the 
objection as a niere technicality , their lordsliips rada the observations 
As set out above . The observations concerning right of the workmen 
for representation by a unio i rither than the union named or to apply 
for being inade parties in i ilually , were in the nature of obiter 
dictum , because the aforesaid two points did not directly arise for 
recision . In Rum Prosad Viswak ) ria case ( 1961 I LLJ 504 ) ( Supra ) 
however , the point for derij as the right of a workman to have 
separate representation in an industrial adjudication on the ground 
that he had lost faith in the collective representation by the union , 
which he was having, In negativing the claim , Das Gupta , J., made 
the observations, which I have set out above . The de ision is a girect 
derision on the point, 


Farel with an obiter victum of the Supreme Court and a direct derision on 

the point by the same Court, to the contrary , I ain buund to follow 
the direct derision , namely , the decision in Ram Prosad Viswakarma 
case ( 1961 I LLT 504 ) ( supra ) which arcidentally also happens to be 

a later decision by the Suprema Court . 
That being the position in law , the 171 individual workmen were not entitled 

to separate representation in the industrial adjudi, ation . The respon 
dent 6 union never wanted to be added As A party Some of their 
members did . That they were not entitled to do . This is all the 
more sri, because they were heing represented hy iespondent 5 unions 

as the tribunal round ." 
It was contended by Shri Ramamurthi that 1 ? out of the 22 applicants were 
riembers either of the AIFA or AINLIEF or the AJLIEA at the time when the 
statements of claim were filerl and that they still continue to be members of these 
Associations . According to Shri P . S . Khern , these memhers had resigned their 
membn - shins (rom the Assor ations after the settlements were cierncat It was 
urged by Shri Ramamurthi that the Associations hart not received any letter from 
these potiljoners revoking their authority or resigning from the Assorlations. It 
may be server that even if it be assumed that they had severed their conner 
tions with thn cuid unions after the settlements were signed , they cannot plain 
to have acquired a fresh right to represent their case anew Independently of the 
unions which had sponsored their cause . 
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It was atressed by Shri P . S . Khera that at least the 4 Assistants who were not 
members of the above Associations at any time, had a right of separate representa 
tion . In iny opinioil, this argument is also not tenable . They could not by theran 
Kelves raise the industrial dispute individually and it the unions had not taken up 
the cause on their behalf also they could not oltain any relief from any Tribunal. 

It may be poinlerl out that in the case betweon Dr Chandra Kala Jha and Sone 
Valley l olland Cenient Company , Ltd ., Japla and another , 1962 II LLJ 395 , an 
individual dispute of Dr. Chandra Kala Jha was espoused by a union though she 
was not its member and the same vias referred for adjudication to the Labour Court . 
In the procedings I efore the Labour Court and at the time when the dispute arose , 
the Japla Labour Union was represented by its then Secretary , Shri Sarjug Prasad 
Ainbasth , Penting the adjudication proceedings , a new Secretary, Shri Mahabir 
Prasad Singh , usumed the Olfi e . The dispute was settled between the Union 
representert by the new Secretary and the management and the award was passed 
11) term of the settlement. Dr Chandra Kala Jha challenged the validity ot the 
award by a writ petition before the Patna High Court on the ground that the 
runipromise was not binding on her as she was fiot a member of the union and 
that the new Secretary, at any rate , could not represent her . These contentions 
wela repelled by the learned Judges of the Division Bench . It was observed that 
the dispute was taken up by the Japla Labour Union in its representative capacity 
and not by Shri Sarjug Prasad Ambasth in his personal capacity and that was the 
reason why the dispute became an industhial dispute . It was further observed 
by the learned Judges as follows : - - 
" In this situation , it is manifest that the petitioner cannot be in her own 

right a party to the industrial dispute which has been referred to the 
labour court. The legal position is that when an individual workman 
is a party to an industrial dispute he is a party not Independently of 
the won which has cspoused his cause , and the main parties to the 
Industrial dispute before the labour court are therefore the employer 
and the union which has taken up the cause o the individual work 
man . In these circumstances the ordinary rule is that the individual 
worlman should he represented before the labour court through the 

ofHrer of the trade union which has taken up his cause ." 
It is clear that in the above case although Dr. Chandra Kala Jha was not a 
irrmher of the union the settlement arrived at between the union and the manage 
ment and the award pa sed in terms of the settlement was not held to be invalid . 
The argument. therefore , to the effect that these four employees were not members 
of any union is of l o avail . It does not plare their case on a better footing . 

Wn may now take up the other thrce applications. Two of them have already 
been corned above. One ( registered as Application No. Misc. / NIT / 38 / 70 ) was 
recrived atter the arguments were concluded on the 6th July , 1970 . It purports 
to have been made on behalf of 27 employees of the L . I. C . Divisional Office at 
Ahmedabad . They have also requested that this Tribunal should , by its award , 
give a direction that the emplovees who were not Graduates on the date of their 
confrmation but who become Graduates later on at any time during the period 
of their service , slinuld be given two additional increments. 

It may be observed that there are only two alternative courses open to the 
Tribunal. It has either to pass a consent award in terms of the settlements as 
prayed by the parties who have signed them , or to reject the settlements and 
pruired to hear the matter from the stage at which it was left on the 11th June, 
1970 and then give an award on jnerits . It cannot, however , adopt both the 
Curses at the same time It cannot proceed to record evidence and give further 
hearing for determining the issues involved , on merits , unless the settlements are 
rejected . It cannot also make any changes in the terms cf the settlements and 
give a mixed awarii partly on the basis of the settlement and partly on merits , 
that is , on its own views regarding the various questions involved in the dispute . 


The petitioners from Ahmedabad have , in their application , stated that they 
were making their submissions without prejudice to settlement arrived at between 
L . I. C am Trade Urlons" and that they were requesting only " to make amendment 
therein for granting two advance increments to graduates at all times" . In this 
applicatini it has been mentioned very clearly that they only wanted one amend 
n . ont w Ninted therein in the settlements Although the language of the application 
filed by the emplovecs at Poona is not equally clear, they have also requested only 
for the above relief and no more . The petitioners , who are posted at Ghaziabad , 
have also asked only for one amendment in the settlements to the effect that City 


- 


- 
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- 


- 
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Compensatory Allowance should also be allowed to their as it has bcen allowed 
to the employees posted al Delhi. It is obvious that the prayer made by these 
petitioners in misconcelved and seems to have been made under the wrong impres 
sion that it is open to the Tribunal to introduce changes in the settlements even 
while giving a consent award on their basis . 

It may be that certain ernployees inuy not be fully satisfied with the settlements 
because all the demands which were raised on behalf of the Associacions in the 
Charters of Demands have not been met in full or because some calcgory of 
employees have received a little more advantage than the uthers , but it should be 
appreciated that the demands which were made in the stutements of clann were 
very strongly opposed on behalt of the Corporation on the ground that they were 
unreasonably high and were wholly incapable ol fulfillment. The Corporation had 
otl ered a package deal of rupees 1 crore 20 lakhs during the course of conciation 
proceedings . It was later on raised to rupees 1 crorc 56 lakhs and it was urged that 
it could not possibly exceed that limit because it had already exceeded the statutory 
limit of 15 per cent of renewal expenses. It has come un rerorcl that during the 
earlier negotiations between the parties the Corporation had made an uller which , 
if accepted , would have involved an additional expendituru of rupees 4 crores 78 
lakhs. Even that offer was rejected by the Associations, l hey have now arrived 
at the two settleinents as they have been able to secure further benefits . The 
Associations seem to have agreed to the settlements as they thought that the benefits 
provided in their were not unreasonable in the present circumstances, it is signifi 
cant that the Corporation while agreeing to the settlements has also waived its 
objections on whose basis the additional lysues were framed and which , according 
to the stand taken in its written statements , presented formidable dificulties in 
meeting the workers demands. In this situation , there inust be giave reasons 
before the Tribunal to persuade it to throw out the sc1tlenients and proceed to 
determine the dispute on merits . If the compromise is 1104 found to be unlawful, 
the Tribunal should in the normal course , pass an award on its basis . 

It may bo pointed out that in Sourendranath Mitra t . Taruljala Dasi, ( 1930 ) 57 
ILR Calcutta Series , a suit for partition was filed by the pluintil s against a 
Dardanashin lady. The counsels for both the parties seilied the who e suit in terms 
of a compromise . The Subordinate Judge passed a dec iee according to the compro 
mise even though it was objected on behalf of the defendant that her counsel had 
no authority to enter into a compromise on her behall. That decree was set aside 
by the High Court of Calcutta . On the plaintiff s appeal to the Privy Council, their 
Lordships did not agree with the view of the learned Judges of the High Court that 
the lady had not proved to have authorised the agreement. T hercafter , their Lord 
ships considered the provisions of Order XXIII , rule 3 , and posed the question 
whether the compromise should have been recorded and a decree passed in accord 
ance therewith . It was observed that : 
" The words of the rule do not in terms appear to confer a discretion on the 

court , but their Lordships desire to say nothing to prejudge a contention 
that the courts retain an inherent power not to allow their proceedings 
to be used to work a substantial injustice , such as emerged in the case 
af Meale v . Gordon Lennox ( 1 ) . In the present case no Injustice of 
any kind was established , and , as it was established that the suit had 
been adjusted either wholly or in part by a lawful compromise , it was 
the duty of the court to record the agreement and pass a decree in 
accordance therewith " . 


Ever since this decision was made, it is taken as settled law that the Civil Courts 
have a duty and not a discretion to record a lawful compromise subject to their 
inherent power of refusal where a substantial injustice would be worked . Although 
the provisions of Order XXIII , rule 3 , Code of Civil Procedure , do not in terms 
apply to references made to an Industrial Tribunal, the proceedings in the reference 
being of a civil nature , the principles on which Order XXIII, rule 3 , is based would 
be attracted and I think that when a lawful compromiso is presented before it by 
the parties to the dispute , it is bound to give effect to it , unless it is shown that 
the compromise is not lawful. 


This view also finds support from the following observations of their Lordships 
of the Supreme Court made in the case between Sirslik , Ltd , and another and 
Government of Andhra Pradesh and another , 1963 II LLJ 647 , confirming the earlier 
view taken in the case between State of Bihar and D . N . Gangull and others, 1968 
II LLJ 634 . 
" though the Act did not contain any provision specifically authorizing the 

Industrial tribunal to record a compromise and pass an award in its 
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terms corresponding to the provisions of order XXIII , rule 3 , of the 
Code of Civil Procedure , it would be very unreasonable to assume that 
the industrial tribunal would insist upon dealing with the dispute on 
the II.crits even after it is informed that the dispute has been amicably 
settled between the parties , and there can be no doubt that if a dispute 
before a tribunal is amicably settled , the tribunal would immediately 
agree to make an award in terms of the settlement between the parties. " 


- 


Since the settlements are not shown to be unlawful, I see no reason why they 
should not be recorded and why u consent award be not given in their terms, as 
prayed . 


The five applications, Nos . Mişc. / NIT / 31 / 70 , Misc. /NIT / 32 / 70 , Misc. / NIT / 36 / 70 , 
Misc . / NIT / 37 / 70 and Misc . /NIT / 38 / 70 , referred above, are, therefore , dismissed . 


I allow the applications, Nos . Misc . /NIT / 28 / 70 and Misc ./ NIT / ? / 70 , both dated 
the 20th June, 1970), Aled jointly by the Corporation , AIIEA , AINLIEF , AILIEA and 
LIC HGAA and order that the settlements Aled with them he recorded , I further 
give composite consent-award in both the References in terms of the two settlements 
which have already been reproduced above and which need not be repeated . 


This Award would supersede the Interim Award when it comes into operationi, 
In the Interim Award it was observed that " it will be decided at the time of the 
final award as to how this increase will be odjusted towards the scales of pay and 
dearness allowance of the employees " . Since the pay scales , drumess allowance and 
other conditions of service have been revised by the parties to the settlement, the 
question of adjustment of the increase given by way of interin relief doos tot stand 
any longer . In the said Award , interim relief was given to all the Class III and 
Class IV employecs of the Corporation on an ad hoc basis and it was ordered that 
the Corporation will pay it " so long as the final award is not mode" . It may , 
therefore , be clariſed that the interim relief will not be available to those workmen 
who will he covered by the Anal award , from the date the settlements on which il 
is based , will be effective, 


This award would not be binding on the stenographers including those who are 
in the scale of Higher Grade Assistants as they are excluded from its operation 
according to the Orders of the learned Judge of the Delhi Court dated the 26th June 
1970 and 2nd July 1970 . 

D . S . DAVE , 

Presiding Officer, 

National Industrial Tribunal. 
NEW DELHI; 
Dated , July 13 , 1970 , 
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GOVERNMENT OF INDIA 
MINISTRY OF LABOUR , EMPLOYMENT AND REHABILITATION 

(Department of Labour and Employment) 


NOTIFICATION 


New Delhi, the 10th February 1969 
sa 615 . - In exercise of the powers conferred by section 7B of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government hereby constitutes a National 
Industrial Tribunal with headquarters at New Delhi and appoints Shri Justice 
D . S . Dave as the Presiding Officer of that Tribunal, 

[No. 25 / 24 / 88- LRITI.] 
(Sd .) P . M . NAYAK , Addl. Secy . 
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GOVERNMENT OF INDIA 
MINISTRY OF LABOUR , EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

ORDER 

New Delhi, the 1st March , 1969 
$ . O . 836 — Whereas an Industrial disputes between the management of the Life 
Insurance Corporation of India , Bombay , and their workmen is pending before the 
National Industrial Tribunal, Calcutta , constituted by the order o ? the Government 
of India in the Ministry of Labour, Employłnent and Rehabilitation (Department 
of Labour and Employment) No . S . O . 4299 dated the 28th November, 1968 (hereinafter 
referred to as the said notification ) ; 

And whereas the Presiding Officer of the said National Tribunal, Calcutta , being 
also the Presiding Officer of the Central Government Industrial Tribunal, Calcutta 
and the Central Government Labour Court , Calcutta , is at present dealing with a 
large number of industrial disputes : 

And whereas the adjudication of the industrial dispute specified in the said 
notiAcation would involve the examination of several witnesses and documents , it is 
desirable that the said dispute should be dealt with by a Trihuri! which does not 
have many cases pending before it ; 

And whereas a National Tribunal has been constituted at New Delhi by the 
notification of the Government of India in the Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employment) No. S . O , 615 , dated the 
10th February 1969 and there being , at present, no case pending before it, that 
Tribunal is in a position to take up immediately the adjudication of the dispute 
specified in the said notifcation ; 

Now , therefore , in exercise of the powers conferred by sub - section ( 1 ) of section 
33B of the Industrial Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby withdraws the proceedings in relation to the said dispute from the National 
Industrial Tribunal, Calcutta , and transfers the same to the National Industrial 
Tribunal, New Delhi constituted by the notification No . S . O . 615 , dated the 10th 
February , 1969 , and directs that the said National Industrial Tribunal at New Delhi 
shall proceed with the said proceedings from the stage at which they are transferred 
to it and dispose of the same according to law . 

[No. 25 / 24 / 68 -LRIII. ] 
( $ d .) K . D . HAJELA , 

Under Secy . 


APPENDIX III 
MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

ORDER 

New Delhi, the 28th November 1968 
S . O . 420A . - -Whereas the Central Government is of opinion that an industrial 
dispute exists hetween the management of the Life Insurance Corporation of India , 
Bombay and their workmen in respect of the matters specified in the Schedule 
hereto annexed ; 

And , whereas the said dispute învolveq a question of National Importance and 
the dispute is also of such a nature that Industrial establishments situated in morn 
than one state are likely to be interested in , or affected by , such dispute ; 

And , whereas the Central Government is of opinion that the said nispute should 
he adjudicated by a National Tribunal: 
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Now , therefore, in exercise of the powers conferred by section 7B , and sub - section 
( 1A ) of section 10 , of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby constitutes a National Industrial Tribunal at Calcutta , of which 
Shri Justice B . N . Banerjee shall be the Presiding Officer, and refers the said 
dispute to the said Tribunal for adjudication . 


SCHEDULE 
Whether the demands made on behalf of the Class 1II and Class IV employees 
of the Life Insurance Corporation of India under the following heads are justified ? 
If so , to what extent, and to what relief are the workmen entitled and from what 
date ? 

1 . Revision of the scales of pay of different categories of workmen . 
2. Revision of Dearness Allowance , 
3. Grant of special pay to certain categories of workmen , 
4 . Payment of other allowances . 
5 . Revision of the existing provident fund , pension and gratuity schemes. 
6 . Medical benefits, 

[ No. 25 / 24 / 08 / LRIII. ) 
(Sd.) P . M . NAYAR , Addl. Secy . 


APPENDIX IV 


GOVERNMENT OF INDIA 


MINISTRY OF LABOUR , EMPLOYMENT AND REHABILITATION 

( Department of Labour and Employment ) 


ORDER 


New Delhi, the 22nd August 1969 


SO . 3447. - Whereas the Central Government is of opinion that an industrial 
dispute exists between the management of the Life Insurance Corporation of India , 
Bombay and their work . en in respect of the matters specifled in the Schedule hercto 
annexed ; 


And , whereas the said dispute involves a question of national importance and the 
dispute is also of such a nature that industrial establishments situated in more than 
une state are likely to be interested in , or affected by , such dispute ; 


And, whereas the Central Government is of opinion that the said dispute should 
be adjudicated by a National Tribunal : 


Now , therefore , in exercise of the powers conferred by section 7B , and suh 
section ( 1A ) of section 10 , of the Industrial Disputes Act, 1947 ( 14 of 1047 ), the 
Central Government hereby refers the said dispute ( or adjudication to the National 
Industrial Tribunal at New Delhi, constituted under section 7B of the said Act. 

SCHEDULE 
" Whether the demands made on behalf of the Class III and Class IV employees 

of the Life Insurance Corporation of India under the following heads are 
justifed ? If so , to what extent, and to what relief are the workmen 

entitled and from what date ? 
1 . Leavc fare facilities ; 
2 . Outfit for Class IV employees ; 
3 . Special increments ; 
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4. Subsistence allowance ; 
5 Travelling allowance and daily allowance ; 
6 . Leavę rules including holidays ; 
7. Rules regarding promotions." 

[No . 25 / 24 / 68-LRIII( LRI).] 
( Sd .) S . S. SAHASRANAMAN , Under Secy . 


[No . F . 25 (24) / 88 - LRIII ( LR .I). ] 
S . S . SAHASRANAMAN , Urder Secy . 
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